'WORK IN POZNAN

FOR THE SIXTH TIME, WE HAVE ESTABLISHED COOPERATION WITH LEADING
COMPANIES IN POZNAN TO OFFER YOU A NEW SET OF ATTRACTIVE JOB
OPPORTUNITIES IN OUR DYNAMIC CITY. THIS YEAR, WE HAVE PREPARED AS MANY

AS 26 INTERESTING EMPLOYMENT OPPORTUNITIES FOR YOU. IN THE PREPARED
FOLDER, YOU WILL FIND SHORT PRESENTATIONS OF

THE COMPANIES AS WELL AS CURRENT JOB
OFFERS FROM VARIOUS SECTORS, SUCH AS

IT, MODERN BUSINESS SERVICES
(INCLUDING BANKING, ACCOUNTING, AND
MARKETING), AND THE MANUFACTURING

SECTOR.

THIS IS A GREAT OPPORTUNITY TO UPDATE
YOUR CV AND EXPLORE NEW CAREER
PATHS IN POZNAN - REGARDLESS OF WHAT
STAGE OF YOUR PROFESSIONAL CAREER

YOU ARE AT.
>
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ADM Poland ICsec

Allegro ITTI

Arvato Lumen Technologies
ASTEK LyondellBasell

B. Braun Miele

Beiersdorf Next Technology at FlexDev
Carlsberg PayU

ComputaCenter ROCKWOOL GBS

Duni SIS

Durr Siemens

Franklin Templeton Stadler

GSK VML

Haleon Urzad Miasta Poznania

LIST OF COMPANIES >>
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SYMBOL INFORMING ABOUT REQUIRED LANGUAGE SKILLS

SYMBOL INFORMING ABOUT INTERNSHIPS FOR STUDENTS
AND GRADUATES

SYMBOL INFORMING ABOUT THE EMPLOYMENT OF
PEOPLE WITH DISABILITIES

A SYMBOL THAT TAKES YOU TO PAGES WITH CURRENT
JOB OFFERS OR THE COMPANY'S WEBSITE

SYMBOLS THAT TAKE YOU TO A GIVEN COMPANY'S SOCIAL
MEDIA

>
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POZnan

@(\ ADM employs people who do not speak Polish and requires knowledge of
A i the English language

Welcomes interns

Employs people with disabilities, and their office is accessible and adapted
to their needs

Link to current job offers

ADM'’s GBS team is the productivity engine driving ADM'’s growth through smarter, faster, and

cost-effective solutions. With a team of over 300 professionals, EMEA GBS supports 32 countries,
creating an international environment that champions diversity, equity, inclusion and belonging
across all functions. We are seeking passionate individuals to help unlock value for our

stakeholders, optimize processes and grow our team members.

Why GBS at ADM? At GBS, we believe in:
¢ Continuous Improvement: We strive to streamline processes, drive efficiency, and foster
innovation in everything we do.
o People Development: We invest in our team members, offering opportunities for growth,
training, and career advancement.
o Stakeholder Value: By improving our transactional processes, we deliver measurable value to

ADM and its partners globally.

Join us in our mission to make ADM better every day. Discover a career with global impact - join
the ADM GBS team!

m’@



https://www.linkedin.com/company/adm/?lipi=urn%3Ali%3Apage%3Ad_flagship3_search_srp_all%3BQowsD%2B0nTfGS6p71lx4TAw%3D%3D
https://www.adm.com/en-us/culture-and-careers/join-team-adm/
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POZnan

allegro

@‘\ Employs candidates without knowledge of Polish.
“A l Most positions at Allegro require knowledge of English

Allegro e-Xperience is a development program for those who are entering
their professional path. It allows you to gain new skills, transform theory
into practice and gain experience that you will not get anywhere else.
Recruitment for the next edition will start in spring

& Employs people with disabilities
@® Link to current job offers

Once upon a time, when Allegro was a startup, our team would fit comfortably on the couch. We have
come a long way from an auction site for private individuals looking for a modern alternative to their
local flea market. Today, we are a vibrant international marketplace platform for professional sellers and
a must-have sales channel for top international brands and retailers. For over 25 years, we have been
facilitating online shopping and promoting the idea of entrepreneurship in Poland and internationally in

one of the most innovative sectors of the economy.

Every month, Allegro is visited by around 20 million customers — this is the vast majority of all Internet
users in Poland. Customers have a choice of millions of product offers at favorable prices, which they can
conveniently and safely buy using fast and free deliveries as part of Allegro Smart!, modern Allegro Pay

financial services and wide access to the largest network of collection points in the country.

We already employ ~6,000 people throughout the region, and we are all among the best experts in our
field. Whether it's in the area of Technology, Customer Experience, Commmerce, Delivery Experience or
many others, we can proudly say that Allegro employs the best people on the market and it's
#goodtobehere.

inlGL £


https://www.instagram.com/allegrodobrzetubyc/
https://www.facebook.com/allegro.jobs
https://pl.linkedin.com/company/allegro-pl
https://jobs.allegro.eu/pl/

arvato

@(\ Welcomes international candidates; however, a basic command of the
“A f Polish language is required

@@ Link to current job offers

Arvato is an innovative and leading global 3PL service provider in the field of supply chain management
and e-commerce. A team of 20,000 employees in more than 100 locations focuses on serving the

following industries: consumer goods, technology, healthcare, automotive, and publishing.

By working with us, you join an environment built on collaboration, respect, commitment, and curiosity,
where you can grow, share ideas, and have a real impact. Be part of a team that delivers operational

excellence in logistics and shapes global supply chains.

Working at Arvato means: TOGETHER, WE'RE ON IT!

We strive to make our company a place where employees feel valued and included. We aim to raise
awareness about the benefits of diversity and equality in the workplace in order to create a more
inclusive organizational culture. We value the different perspectives of our employees, which help us
achieve greater creativity and better collaboration within our teams. That is why we invite people from

diverse backgrounds to join our organization and share their experiences with us.

in|GL £
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https://www.instagram.com/arvatokariera/
https://pl.linkedin.com/company/arvato
https://www.facebook.com/ArvatoKariera/
https://www.pracuj.pl/praca/poznan;wp?rd=30&eid=20054215%2C1074009626

i) AsTex

@® Link to current job offers

Astek is an international consulting and engineering company with over 35 years of experience,

operating in more than 20 countries. Since 1988, it has been supporting the world's largest organizations

in delivering ambitious technological and engineering projects.

The Astek collaboration model is based on providing the right experts at the right time. The company
supports its clients by providing individual specialists, building entire project teams, and delivering
complex end-to-end projects. Its service portfolio includes IT and engineering outsourcing, team leasing,
managed services, software development, data analytics, systems testing, and cloud solutions. In the
engineering field, Astek supports industrial projects in sectors such as automotive, energy, and transport

—wherever precision, expertise, and experience are vital.

What sets Astek apart is the combination of global reach with local flexibility. The company develops
partner relationships with its clients, basing cooperation on trust, accountability, and a long-term

approach to the projects it undertakes.
By combining technological competence, consulting experience, and an international pool of experts,

Astek supports organizations in accelerating digital transformation, implementing innovative solutions,

and executing strategic business initiatives.

inkf)

Investin

POZna

>k
n



https://www.linkedin.com/company/astek/
https://www.facebook.com/astekpolska
https://astek.pl/en/career/

B/ BRAUN

SHARING EXPERTISE

@é\ Hires people without knowledge of Polish language but requires to have
N A ! knowledge of English language and encourages to know other languages
g Does have an internship program
o

(% Open to people with disabilities

@@ Link to current job offers

B. Braun is a medical company with almost two hundred years of tradition. We operate in 64 countries
around the world, employing over 60,000 employees. Our mission is to save human health and life
through the production of high-class medical equipment. Poland is one of the company's main strategic
centers, taking care of the EMEA region. Therefore, as part of B. Braun Business Services Poland, we
conduct many recruitments in areas such as IT, HR, Finance, as well as Legal and Indirect Procurement.

Our two headquarters in Poland are located in Poznan (Andersia Tower) and in Nowy Tomysl.

One of B. Braun's values is diversity, so for most of the open vacancies, it accepts applications from
people without knowledge of Polish language. Due to international character of the company, most of
its vacancies require fluent knowledge of English. Because of the German roots, German language is
also a competence often looked for. In addition, from time to time it opens recruitment processes for
people who are fluent in other foreign languages, such as French, Spanish, Portuguese or Romanian.

They are employed mainly in the areas of HR and Service Desk.

B. Braun cooperates with universities and runs the LearnIT program — a training program for high school

students. Runs internship programs within the company and accepts apprentices.

in[f)
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https://www.facebook.com/bbrauninternational
https://www.linkedin.com/company/bbraun-group/
https://www.career-bbraun.com/

Beiersdorf

)
@A) Does not hire candidates without knowledge of Polish language
)
g Does have internship programm
o

( % Does hire people with disabilities
@® Link to current job offers

Beiersdorf Manufacturing Poznan (BMP) is one of the key production sites of Beiersdorf, a global leader

in skincare whose history dates back to 1882. The Poznan factory has been operating continuously since
1929 and for decades has been an important part of both the local economy and the company’s global

production network.

Today, BMP is a modern production center of strategic importance, specializing in the manufacturing of
skincare products for brands such as NIVEA, Eucerin, and Bambino. The site combines long-standing
experience with advanced technologies and high quality standards, responding to the needs of global

markets.

Thanks to major investments completed in 2025, the factory has been significantly expanded and
modernized, doubling its production capacity and strengthening Poznan’s role as one of Beiersdorf's key
production hubs worldwide. Products manufactured at BMP are now distributed to over 100 markets.

Beiersdorf Manufacturing Poznan is also about people — a team of specialists who combine knowledge,
experience, and commitment, creating a work environment based on collaboration, responsibility, and

continuous development.

The company invests in employee competencies and the development of a modern organizational
culture. Operating in line with the “Win with Care” strategy, BMP focuses on innovation, sustainability

and social responsibility, while strengthening its position as a stable and modern employer in the region.
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https://www.niveapolska.pl/career/students/internships-and-working-students
https://www.linkedin.com/company/beiersdorf-polska/posts/?feedView=all
https://www.niveapolska.pl/career/entry-level-and-professionals/local/pl/produkcja

CARLSBERG
SHARED
SERVICES

- All of its job offers require English proficiency at a minimum B2 level, and
@A} some positions also require knowledge of German or French (as specified
S in the individual job posting)

Recruitment begins at the turn of February and March, and interns are

g Once a year, organizes a six-month internship program (May - October).
expected to start at the beginning of May

& Hires people with disabilities
@® Link to current job offers

Carlsberg Shared Services (CSS) was established in Poznan in early 2006. Initially, CSS began as an

accounting center with only 30 employees. Today, it has grown into an experienced team of more than
500 professionals supporting 16 European markets. The team handles a wide range of responsibilities,
including master data management, financial controlling, procurement, internal controls, logistics,

planning, sales support, and many other critical tasks essential to the Carlsberg Group.

The center is constantly evolving, embracing new technologies, redefining ways of working, broadening
its scope, reducing operating costs, and improving the quality and efficiency of business processes

across the Carlsberg Group.

Our vision for the future extends far beyond the transactional activities that initially led to the center's
creation. We aim to be a driving force behind the standardization and centralization of business
processes in the Western European region. By continuously strengthening our partnerships with local
markets and global functions, we strive to deliver high-quality solutions to address today's challenges

while creating long-term value for the future.

in[©G[f,

Investin

POZnaR"



https://www.facebook.com/CarlsbergSharedServices/
https://www.instagram.com/carlsberg_shared_services?igsh=MXBzZWtzYXUzNTg3YQ%3D%3D
https://www.linkedin.com/company/carlsbergsharedservices/
https://careers.carlsberg.com/go/Carlsberg-Shared-Services-%28CSS%29/4395901/

@,
(omputacenter

@(\ Hires candidates without Polish language skills and also offers positions
A ! for those who speak English or German

C&\= Hires people with disabilities
@® Link to current job offers

Computacenter — a global leader in IT services and a perfect place to start or build upon your

professional journey.

We support some of the world’'s biggest organizations by solving their everyday technology challenges.
From our Poznan Digital Experience Centre, we deliver service desk support, IT troubleshooting, and
business services for customers across Europe and beyond.

If you would like to work in an international environment where you can grow, learn, and meet amazing

people, our company is a great match for you!

What exactly do we do?

As part of our digitally enabled Delivery Center, we support users when their technology gets in the way
- from access issues and device problems to software questions. Using modern tools, knowledge
platforms, remote technologies and Al, we guide them step-by-step through solutions. We mainly work
in English and German, but other languages are very welcome.

Alongside our customer-facing teams, we rely on supportive roles that keep our operations running
efficiently and help us deliver consistent, high-quality service by managing processes, coordination,

reporting and internal support. Everything we do is cantered on delivering a great customer experience.

Who thrives with us?
We seek individuals with strong communication and language skills, an interest or background in IT,

and a mindset geared toward problem-solving, collaboration and continuous learning.

in]GL £

Investin

POZnaR"



https://www.instagram.com/computacenter_poland/
https://www.facebook.com/ComputacenterPoland/?locale=pl_PL
https://www.linkedin.com/company/computacenter
https://jobs.computacenter.com/search/?searchby=location&locationsearch=PL
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DUNI

GROUP

@;\: Hires candidates who can communicate in Polish. For administrative roles,

proficiency in English is mandatory

open to student internships and, whenever possible, accepts students for

g Currently does not have a formal internship program, however, the firmis
this purpose

( % Hires people with disabilities
@® Link to current job offers

DUNI Poland is part of the international Duni Group, a company with over 70 years of history and a
global leader in sustainable dining and food packaging solutions. Headquartered in Malmo, Sweden,
Duni Group develops innovative, climate-conscious table-setting products that help create a pleasant

atmosphere for every dining occasion.

The Group operates primarily under the brands Duni, BioPak, Poppies, and Paper+Design, reaching
customers in more than 50 markets worldwide. Duni Group employs around 2,800 people in 26
countries and runs production facilities in Sweden, Germany, Poland, Slovenia, the UK, and Thailand. The
company is listed on NASDAQ Stockholm under the ticker “DUNI".

The Group’s mission is to inspire the world to give more than we take, so that people everywhere can
enjoy good food, wellbeing, and togetherness — today and for generations to come.

Duni Group controls the entire value chain — frorn material production and concept development to
processing and distribution. Tissue used for napkins and table coverings is produced in the Group's
paper mill in Sweden, while final processing takes place in factories located in Germany and Poland.
Duni offers a broad product portfolio designed for both large customers such as hospitality chains and
hotels, as well as for households. Its assortment includes napkins, tablecloths, runners, candles, and

food-to-go packaging.

The DUNI Poland factory in Poznan was established in 1993. Today, it employs nearly 350 people across
production and administrative functions.

Join us and help shape the future of sustainable dining!

M (©



https://www.instagram.com/duni.global/
https://www.linkedin.com/company/duni-group/
https://pracodawcy.pracuj.pl/profile/duni-poland,sexxfd5,pl
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Polish is used on a daily basis in the office, but due to the fact that it

“ operates globally, requires all positions to have a minimum B2 level of
@A} spoken and written English. In addition, given that the company has
) German roots, knowledge of German is also essential for many positions.

Furthermore, any additional languages will be an advantage

It actively supports students at the beginning of their professional careers
by offering internship programmes

Open to employing people with disabilities

Link to current job offers

Durr Group Services (DGS) is a shared services centre operating in Poland, Germany and India,
supporting business processes for the global DUrr Group. Our team supports brands such as Durr,
HOMAG, Schenck and BBS Automation, providing a wide range of services in the areas of finance, IT and
automation, purchasing and many other corporate functions. The DUrr Group currently operates in

more than 30 countries and employs around 20,000 people.

As part of our strategy ‘Empowering. Excellence. Globally., we support the organisation, customers and
employees so that they can carry out their tasks effectively and on an international scale. Thanks to
clearly defined action plans and a transparent IT cooperation map, it is possible to achieve ever higher
levels of process efficiency. At the same time, we are consistently building a solid foundation for our

global structure, supporting dynamic growth and innovation around the world.

Our values are: curiosity, courage, trust, cooperation, respect and responsibility. We are also guided by
them when hiring new employees. We are looking for people who would like to develop alongside the
development of the entire organisation. We offer employment based on an employment contract with a
rich benefits package, or a contract of mandate in the case of internships.

Our Shared Service in Poland operates in three locations: Radom, Sroda Wielkopolska and Poznan

in]®
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https://www.instagram.com/durr.group/
https://www.linkedin.com/company/durr-group-services/
https://www.durr-group.com/en/career/job-offers

It also employs people who do not speak Polish but requires to speak
English

Does have an internship program

It is open to employing people with disabilities

Link to current job offers

Your trusted partner for what's ahead.

We believe that success requires more than just expertise — it demands powerful partnerships. As a
forward-thinking asset manager, we build dynamic relationships with our clients, understand their
goals, and navigate the complexities of the market together. Our team leverages cutting-edge

strategies and deep industry insights to unlock opportunities to help grow wealth.

With Franklin Templeton by their side, investors don’t prepare for the future — they shape it.

It also employs people who do not speak Polish - English is the main language of the company
(communications are sent in English, global meetings, materials, etc.). A requirement to join the
company is, among other things, English proficiency at a minimum B2 level. It does not have positions

that require any language other than English (and possibly Polish).

The majority of the internship openings are at the start of October, when our annual internship program
begins, with several interns hired each year across different departments. Internship opportunities also
arise throughout the year, though on a smaller scale and limited to specific teams.

Internships last at least 6 months and are offered under a contract of mandate. Applicants must be
current students, have English skills at a minimum B2 level, and be available for 25-30 hours per week.

Additional requirements, such as a particular field of study, are specified individually for each team.
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https://www.linkedin.com/company/franklin-templeton/posts/?feedView=all
https://franklintempleton.wd5.myworkdayjobs.com/Primary-External-1?_gl=1*7gm903*_ga*MTY2OTY2NTM3OS4xNzU5ODI0NTc5*_ga_15V8ZZDP8Z*czE3Njk1OTk2MjQkbzMkZzAkdDE3Njk1OTk2MzAkajU0JGwwJGgw

OCSK

Does have an internship program

Employs people with disabilities

Link to the job offers

GSK is a global biopharmaceutical company focused on uniting science, technology and talent to get
ahead of disease and make a positive, lasting impact on the health of millions of people worldwide.
Every day, we work to deliver innovative medicines and vaccines that address some of the most pressing

health challenges of our time.

Our culture is grounded in clear values: being ambitious for patients, accountable for our impact, and
doing the right thing — always. We believe that sustainable success is built on trust, collaboration and
acting with integrity, while consistently upholding the highest ethical standards.

GSK has been present in Poland since 1977 and in Poznan since 1998. Today, the company is among the
leading pharmaceutical organizations in the country. In 2021, GSK established the Poland Global Hub,
with locations in Poznan and Warsaw, where approximately 2,500 professionals, including more than
1,500 based in Poznan, support GSK's key global business processes. Teams across the Hub contribute in
areas such as R&D, digital and IT, finance, procurement, HR and global supply chain management,

strengthening the company’s innovation capabilities and operational resilience worldwide.

Near Poznan, in Gadki, GSK operates one of its four European multi-market distribution centres,
supplying medicines to 13 European markets and, ultimately, to more than 23,000 customers.

People are at the heart of everything we do at GSK - both patients and employees. This commitment is
reflected in the fact that GSK Poland has been certified as a Top Employer 2026 for the third consecutive
year, recognising our consistent focus on employee wellbeing, development, inclusion and world-class
HR practices.

GSK offers paid internships that last from 6 to 12 months, with the possibility of extension up to 18
months. The maximum working hours are 35 hours per week. Through this program, interns enhance
and develop new skills, applying the knowledge they gained during their studies in practical settings
while working on ambitious projects.

GSK employs people with disabilities and actively supports neurodivergent individuals, striving to create
a work environment based on respect, openness and mutual understanding. It believes that diverse

perspectives strengthen collaboration, innovation and the quality of decision-making.
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https://www.instagram.com/gsk/
https://www.facebook.com/GSK
https://www.linkedin.com/company/gsk/
https://jobs.gsk.com/en-gb/jobs?keywords=&location=poland&lang=en-gb&page=3

Investin *

POZnan

HALZON

English is the corporate’s language; therefore, Haleon requires candidates

@(\ to have a good command of English.
ZA)

Depending on the position, it also hires candidates who speak other
languages

The company offers internships and placements for students and
graduates, who go through the same recruitment steps and take partin
interviews just like candidates for other positions. All available
opportunities are published on its career’'s website

& Employs people with disabilities
@@ Link to current job offers

Welcome to Haleon. We're a purpose-driven, world-class consumer company putting everyday health in

the hands of millions. In just three years since our launch, we've grown, evolved and are now entering an

exciting new chapter — one filled with bold ambitions and enormous opportunity.

Our trusted portfolio of brands - including Sensodyne®, Panadol®, Voltaren®, Theraflu®, Otrivin®, and
Centrum® - lead in resilient and growing categories. What sets us apart is our unique blend of deep

human understanding and trusted science.

Now it's time to fully realise the full potential of our business and our people. We do this through our
Win as One strategy. It puts our purpose - to deliver better everyday health with humanity — at the heart
of everything we do. It unites us, inspires us, and challenges us to be better every day, driven by our agile,

performance-focused culture.

inlGfJ 1§



https://www.instagram.com/haleon/
https://www.linkedin.com/showcase/haleon
https://www.tiktok.com/@haleon
https://www.haleon.com/careers
https://www.facebook.com/p/Haleon-100083295823330/

{@s=C

Hires people who do not speak Polish

Employs students and people starting their career

Hires people with disabilities

Link to current job offers

ICsec S.A. is a Polish technology company that has a real impact on the security of economies. We

protect industrial systems (OT/ICS) and critical infrastructure against cyberattacks — from energy and

industry to transport and manufacturing.

Our flagship product is SCADvance XP — an advanced cybersecurity system that leverages the latest
technologies to detect cyber threats in industrial networks. With SCADvance XP, our customers reduce
business risks, protect critical processes, and comply with increasingly demanding regulations.

ICsec is a team of IT, OT, and industrial automation cybersecurity experts who combine deep
technological knowledge with a practical approach to real customer challenges. We value knowledge-
driven quality, innovation, and partnership-based collaboration — both in projects and in everyday

teamwork. Here, you have real impact, room to act, and the opportunity to take on bold challenges.

We are looking for people who want to work on ambitious, cutting-edge projects and feel a strong sense
of purpose in what they do. We most often recruit:
¢ Software Developers (Java, C++, TypeScript, Svelte),
e Data Scientists,
« Implementation / Technical Support Engineers,
o Sales Specialists / BDM / KAM.
It offers flexible forms of cooperation, remote or hybrid work, a friendly atmosphere, and professional
development through training, certifications, and participation in industry conferences. It collaborates

with students, early-career professionals, people with disabilities, and candidates with native foreign

m’@
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https://www.linkedin.com/company/icsecsa/posts/?feedView=all
http://icsec.pl/kariera
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| T T N
Does not employ people who do not speak Polish, but sometimes is open
to people who only speak English

Employs students but does not have an internship program

Although it does not currently have employees with disabilities, it
welcomes applications from candidates with a disability certificate

Link to current job offers

ITTI Sp. z 0. 0. has been providing dedicated IT solutions for 30 years, supporting business, administration

and research projects in Poland and around the world. The systems developed by the company are
applied in areas such as laboratory process management, advanced simulation systems and tools, as

well as mobile applications supporting a variety of operational processes.

One of the key areas of the company's activity is projects for the space and security sectors. ITTI has been
cooperating for years with institutions such as the European Space Agency (ESA), the European Defence
Agency (EDA) and the European Commission, participating in international programs carried out by
teams across Europe.

The company specialises in areas including cybersecurity, data analysis using machine learning, and the
development of applications for managing and configuring communication networks on satellites and
in space systems.

ITTI is systematically expanding its team - currently, the company is particularly looking for
specialists/analysts interested in projects in the Ground Segment area, involving the development of

systems for the space sector and satellite solutions.

Currently, ITTI does not employ candidates who do not speak Polish. However, depending on the project,
it is open to candidates who speak only English, for example, in the role of Ground Segment Systems
Analyst.

ITTI welcomes interns, although the company does not have a regular internship program. Internship

openings are offered according to the company's current needs and are published on the website in the

inkf]
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https://www.facebook.com/itti.poznan
https://www.linkedin.com/company/itti/
https://www.itti.com.pl/kariera/
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@(\ For most of the roles, English is the working language. It also has offerts
3 A l that require other languages, most commonly Spanish and French

C&E Hires people with disabilities
@® Link to current job offers

Lumen is a global technology company delivering advanced solutions in networking, cloud, security, and
communications for business customers worldwide. With one of the most extensive fiber networks and
modern digital platforms, Lumen supports organizations in their digital transformation and helps them

build a competitive advantage.

Poznan is a strategic location for Lumen in Europe thanks to talent availability, strong academic
background, high foreign-language proficiency, and its proximity to key EU markets. Our local
operations have evolved over time — from multilingual first-line support to broader business functions,

expanding the scope beyond traditional help desk services.

We combine office-based and remote work, and most teams operate in an international model,
collaborating with stakeholders across different countries. Key competencies in Poznan include
Customer Support/Operations, Finance, HR Operations, as well as roles supporting analytics and solution

development.

Lumen fosters a culture built on collaboration, transparency and continuous growth. Employees are
offered the opportunity to work in an international environment, access to training and certifications,
and flexible working models. The company actively supports wellbeing initiatives and social

responsibility, creating a friendly and inclusive workplace.
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https://www.instagram.com/lumentechnologies/
https://www.facebook.com/LumenTechnologies
https://www.linkedin.com/company/lumentechnologies
https://www.lumen.com/
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N\
\\LYy LyondellBasell

@@ Link to current job offers

LyondellBasell Poznan provides various business services to our entities globally (in EMEA and North
America region). Scope of Shared Services Center includes finance and accounting processes (General
Ledger, Accounts Payable, Accounts Receivable, Credit & Collections, Indirect Tax & Treasury),
procurement services as well as IT services (Applications Support, Network Operations, Security

Operations, Security Monitoring).

LyondellBasell Poznan hires almost 200 experienced finance, procurement and IT professionals with the
drive and knowledge to help transform and improve the execution of our processes and projects. Our
employees can work equally well with executives and technologists, supporting high-visibility, high-

impact projects to improve processes and ways of working at our Shared Services.



https://careers.lyondellbasell.com/search/?searchby=location&createNewAlert=false&q=&locationsearch=Poznan&geolocation=&optionsFacetsDD_country=&optionsFacetsDD_city=&optionsFacetsDD_customfield3=
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Global Services

@(\ Knowledge of English language is required but employs
< A l people who do not speak Polish

g Does hire students
@® Link to current job offers

Miele is a company with a long and fascinating history, founded in 1899 by Carl Miele and Reinhard

Zinkann. Since then, Miele has remained a family business, which also translates into a working
atmosphere and an environment conducive to development. Company currently employs a workforce
of around 22,300, of which approx. 11,200 employees work in Germany. The company has its

headquarters in Gutersloh in Westphalia.

Miele Global Services is a shared service center established in 2019 in Poznan, which supports Miele units
around the world. Currently with 395 employees on board, thanks to the "immer besser" (always better)
philosophy, MGS helps in daily operations in the following areas:

e Qaccounting,

e controlling,

e customer service / sales support,

e purchasing & master data,

e |IT and reporting,

¢ HR.

In MGS, we appreciate employees’ initiative, improvements, drive to learn and improve skills and positive
attitude. We mainly use SAP, MS Outlook, MS Teams, MS Excel, Power Bl... but also many others! Every
position is available for people who do not speak polish — our main requirement is communicative
English language level, which is our corporate language. And except for regular jobs — we offer

internships for students as well!



https://kariera.miele.com/search?utm_source=www.bing.com&utm_medium=organic&utm_campaign=talents-connect
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@(\ Knowledge of English language is required but employs
- A l people who do not speak Polish

(% Open to employing people with disabilities

@b Link to current job offers

Next Technology at FlexDev is an international company based in Poznan, specialising in software
development, customer service, and product quality control for the British retail company Next plc. Next
is one of the leading brands in the United Kingdom, offering clothing, footwear, and homeware

products, and enjoys the trust of customers worldwide.

In Poznan, Next Technology at FlexDev teams support Next's operations in the following areas:
o |IT-development and support of the modern NEXT Total Platform software,
o UAT & FCA - testing systems and solutions from the end-user perspective,
¢ Contact Center — customer support provided in 10 languages: Arabic, French, Hebrew, Dutch, Kazakh,
Mandarin, German, Polish, Russian, and Ukrainian;,
e Product Team - supervision of product quality for Next.
Thanks to dedicated teams and modern solutions, Next Technology at FlexDev helps build the success

of one of the world's most respected retail brands.

It also employs candidates who do not speak Polish. However, for all positions, a communicative level of
English is required due to cooperation with our UK-based client. For Contact Center roles, knowledge of
an additional foreign language (including Arabic, French, Hebrew, German, or Ukrainian) at a minimum

B2 level is required, depending on the position and supported line.

in[f)


https://www.facebook.com/nextitpoznan/
https://www.linkedin.com/company/flexdevgroup/
https://tech.next.pl/offers
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PayU'ed

“ In general, all of the positions require English skills, and many also require
@A) proficiency in Polish. Roles that do not require Polish are available from
) time to time; for instance, it currently has two such positions

It does not have a dedicated internship program. However, almost every
year it looks for interns in several teams, mainly in finance, accounting, and
operations, for a period of at least the summer. Some of these interns stay
with the company longer afterwards

Hires people with disabilities, although does not currently have specific
( %, programs in place for this

@® Link to current job offers

PayU is a leading provider of payment services for businesses selling products and services online.
Thanks to innovative technologies and a global presence, it delivers effective online payment processing

for companies of various sizes and industries across 40+ of the fastest-growing markets.

PayU is a pioneer and leader in online payments in Poland, supporting the development of this market
for more than 24 years and trusted by the largest e-commerce brands and millions of e-consumers.

The range of payment services offered by PayU in Poland includes, among others: one-click payments,
mobile payments, fully online installment plans, deferred payments (BNPL), digital wallets (Apple Pay,
Google Pay), BLIK, fast online transfers, payment cards, Click to Pay, Visa Mobile, subscription payments,

multi-currency payments, and micro-donations.

in[f)


https://poland.payu.com/
https://www.facebook.com/PayUpl/
https://www.linkedin.com/company/payu/posts/?feedView=all
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ROCKWOOL

@(\ The primary work language at ROCKWOOL GBS is English. English is
N A l required for all roles

The company runs regular internship programmes in departments such as
finance, IT, purchasing, master data and HR. Internships are paid and often
come with the possibility of continuing the collaboration

o ROCKWOOL GBS is an open and inclusive organisation. It adapts the
(;R working environment to the needs of people with disabilities and provides
appropriate support in the workplace. The office is free of architectural
barriers

@@ Link to current job offers

ROCKWOOL made its debut in Poland in 1993, and in 2016 it opened the ROCKWOOL Global Business

Services competence centre in Poznan, which later expanded its operations to Warsaw. Since then, the
office has been supporting the global ROCKWOOL Group in areas such as finance, accounting, IT,
controlling, research and development, engineering, procurement, marketing, legal, data science,

Industry 4.0, artificial intelligence, HR, and many more.

Today, ROCKWOOL GBS is a dynamic community of over 700 skilled professionals working in a culture of
equality. Thanks to its international reach, daily work is carried out primarily in English, and employees
collaborate with teams across the globe — from Europe to the Americas and Asia. People are the greatest
asset at ROCKWOOL GBS. The company invests in their development through training, internal career
paths, and participation in international projects. It fosters an inclusive and supportive environment for
both experienced professionals and those just starting their careers. It is also a workplace that welcomes

people with disabilities, focusing on accessibility and integration.

As part of the ROCKWOOL Group, GBS strives to ensure its activities have a positive impact on both the
environment and society. It supports the energy transition and sustainable construction, with its teams
responsible for driving these efforts through digitalisation, supply chain optimisation, data management,

and process automation. For ROCKWOOL GBS, sustainability is not just a business strategy, it is an

in[f)

integral part of everyday work.



https://www.facebook.com/ROCKWOOLGBS
https://www.linkedin.com/company/rockwoolgbs
https://www.rockwool.com/pl/o-nas/rockwool_gbs/rockwool_gbs_pl/#Rekrutacja

SIEMENS

@6\ Knowledge of English language is required but employs
< A l people who do not speak Polish

)
E Does have an internship program
o
(% The office in Poznan is accessible for employees with disabilities

@3 Link to current job offers

Investin *

POZnan

We are a leader in industrial automation, smart infrastructure, and sustainable energy. Our innovative

solutions help companies and communities around the world meet major challenges — from optimizing

production to creating greener cities.

Our technology accelerates customers' transformations through industrial artificial intelligence,
increasing factory efficiency, improving the comfort of urban life, and promoting sustainable
transportation solutions.

Fromm smart factories to sustainable cities, through digital transformation, automation, and
electrification, we turn everyday moments into extraordinary opportunities — creating technology that

works for everyone, everywhere.

Together, we create positive change!
Today, our technologies are everywhere — empowering customers, inspiring employees, and shaping the

world we want to live in.

We support diversity, equity, inclusion, and community development to create a sense of belonging. At
the same time, we enable people to stay resilient and relevant in an ever-changing environment.
Siemens values diversity and international experience. It hires candidates who do not speak Polish,
especially for positions where English is the main language of communication. Many of the teams work
in an international environment, and English proficiency is often essential.

Siemens is actively involved in developing young talent and regularly organizes internship programs for
students. Its internships offer a unique opportunity to gain hands-on experience in a dynamic,

international environment. Interns have the chance to work on real projects, learn from industry experts,

and develop their skills. m



https://www.linkedin.com/company/siemens/
https://jobs.siemens.com/en_US/externaljobs
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INSIS T

On Excellence

@(\ Since SIS is a fully English-speaking company, candidates should have at
A l least a B2 level of English, Polish is not required

Does have an internship program

(% Welcomes applications from people with disabilities

@® Link to current job offers

SIS is a U.S.-based technology company delivering Microsoft Dynamics ERP, CRM, and Bl solutions to

organizations operating in project and service-based industries. We work closely with our clients to
assess their software requirements and configure tailored solutions that support and streamline their
business operations. As a Microsoft Solutions Partner, we offer several unique solutions for construction
and professional service firms around the world, helping them improve efficiency and optimize core

processes.

SIS is recognized as a leading provider of Microsoft-based project management and financial
management systems for contractors and professional services organizations, operating on the market
from 1996.

Our Poznan branch, established in 2022, has quickly developed into an important hub of our European
operations. Today, nearly 40 professionals contribute from this location to our international projects and

ongoing company development.

365.Academy by SIS is a paid internship program created to help participants gain their first experience
in the IT sector and become Microsoft Dynamics Analysts and Consultants in the future. The program is
designed to help participants define their career direction within the Dynamics 365 ecosystem, build

practical competencies, and prepare for long-term professional growth toward consulting roles.

©



https://www.instagram.com/sis_in_pl/
https://sisn.com/
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STADLER

N While it does not exclude it, strong communication in Polish with
@ colleagues across all levels of the organization is essential. All job openings
\,\& at its Poznan office require knowledge of foreign languages
Offers an internship program for students in the final semesters of
g technical studies. It seeks candidates eager to gain hands-on experience in
the railway industry and enhance their competencies in an engineering
environment
o Provided that the work is in accordance with the occupational health
& physician’s recommendations and there are no health contraindications
for performing the duties of the position

Link to current job offers

Stadler is an international manufacturer of modern rail vehicles that has been providing transport
solutions for customers around the world for more than 80 years. Our mission is to create safe, reliable,
and sustainable mobility that enables millions of people to travel comfortably every day. Across our three
business areas - rolling stock, service, and signaling — we place the highest emphasis on the quality and

reliability of our products.

Today, Stadler employs over 17,000 people, operates 16 production sites, and maintains more than 80
service locations worldwide. Every day, we work with passion to deliver cutting-edge technologies that
shape the future of rail transport.

Stadler continues to expand its operations in the Polish market, creating added value for the region and
the industry — by developing its facilities, creating attractive workplaces, and broadening the portfolio of
rail vehicles produced locally. Stadler Polska, whose headquarters and main production site are located
in Siedlce, is also developing an engineering office in Poznan, situated in the Pixel 5 office complex on
Grunwaldzka Street, as well as the Central Europe Division office in Warsaw. Our Poznan location plays a

key role in strengthening our engineering capabilities.

The engineering teams in Poznan, together with the teams in Siedlce and Warsaw, form a strong design
and development center supporting projects delivered both for the Polish market and for the global
operations of the Stadler Group. Engineers at Stadler Polska work on software solutions as well as

complete vehicle concepts - including trains and trams. International collaboration enables our

engineers to gain valuable experience and continuously develop their skills and know-how in the design

of innovative rail vehicles. m


https://www.linkedin.com/company/stadler-rail/
https://www.stadlerrail.com/en/pl/kariera

Hires candidates without knowledge of the Polish language. The vast
majority of job offers require at least communicative English language
skills

Internship programs are available in the following areas: TPM, QA, FE, BE,
Al, OSE

Open to employing people with disabilities

Link to current job offers

We are a company with 20 years of experience, specializing in creating advanced IT solutions for global

brands such as Ford, Colgate, Coca-Cola, Honda, Clarks, Green King, and many others. We design web
applications, internet platforms, and content management solutions. Furthermore, we also create our
own innovative artificial intelligence-based solutions, such as Brand Guardian, which analyzes the
correctness of graphic and text assets, e.g., drug leaflets. We work with advanced enterprise-class

solutions, as well as develop our own products.

In Poland, our team consists of over 400 experts, working remotely and from offices in Poznan,
Bydgoszcz, and Katowice. At VML Enterprise Solutions, we foster a friendly atmosphere based on
mutual trust, flexibility, and openness. We invest in CSR activities, enjoy spending time together, and
keep our finger on the pulse - listening to employee representatives, consulting ideas, and conducting
surveys and research. We encourage development and knowledge sharing — we regularly organize
mentoring sessions, tech meetings, and meetups. We are also involved in education, sponsoring a
programming class in a technical high school and helping to create curricula. As part of the tech
community, we believe that job satisfaction and good team relations translate into high-quality

projects.

As part of the WPP holding, we have access to unique resources such as WPP Open. This is an internally
created cloud platform (based on Google Cloud artificial intelligence) that streamlines business
processes through automation, access to advanced Al tools, and data analysis. We cooperate with over
50 technology partners, including Adobe, Salesforce, SAP, Sitecore, Acquia, Google, Optimizely, and

Contentful, which allows us to stay up to date with the latest technologies and offer our clients the best

in[

solutions.
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https://www.instagram.com/vml_poland/
https://www.linkedin.com/company/vml-enterprise-solutions/
https://www.vml.com/careers#jobs
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POZnan’

Does have an internship program

o] Employs people with disabilities, and information regarding workplace
( % accommodations for persons with disabilities is always included in the job
announcement.

@? Link to current job offers

The Poznan City Hall is made up of nearly 2,000 people committed to working to improve the quality of

life of residents of the capital of the Wielkopolska region. It provides public services primarily in the
areas of administration, social and municipal affairs, education, health, culture, investment

development, and many others.

Poznan is the fifth-largest city in Poland and has received awards such as recognition in the
independent FDI Intelligence ranking “European Cities and Regions of the Future 2024”", as well as 2nd
place in the ABSL ranking in the categories of: the city’'s road connectivity, quality of public transport,
quality of the local natural environment, cooperation with the local investor service office, and the

attractiveness of office space locations.

Would you like to contribute to the development of the city and the lives of Poznan residents? If
combining a mission of public service with the highest quality and a modern approach to work is

important to you — join us and work at the Poznan City Hall!

At the Poznan City Hall, you can take part in graduate internships, student placements, and student
internships, which we have been organizing for 22 years as part of original Student Internship Program.
The program responds to the needs of higher education institutions and the expectations of students,

and provides real support for young people preparing to enter the job market.

You are invited to take part in our internships, and all current internship opportunities can be found on

Poznan's website in the “Internships” section.

OO0



https://www.instagram.com/miastopoznan_/
https://www.facebook.com/oficjalnyportalMiastaPoznania/
https://www.tiktok.com/@miasto_poznan?lang=pl-PL
https://bip.poznan.pl/bip/oferty-pracy/urzad-miasta-poznania/
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	WORK IN POZNAŃ
	VI
	EDITION

	LIST OF COMPANIES
	ADM employs people who do not speak Polish and requires knowledge of the English language
	Welcomes interns
	Employs people with disabilities, and their office is accessible and adapted to their needs
	Link to current job offers
	Employs candidates without knowledge of Polish. Most positions at Allegro require knowledge of English
	Allegro e-Xperience is a development program for those who are entering their professional path. It allows you to gain new skills, transform theory into practice and gain experience that you will not get anywhere else. Recruitment for the next edition will start in spring
	Employs people with disabilities
	Link to current job offers
	Welcomes international candidates; however, a basic command of the Polish language is required
	Link to current job offers
	Link to current job offers
	Hires people without knowledge of Polish language but requires to have knowledge of English language and encourages to know other languages
	Does have an internship program
	Open to people with disabilities
	Link to current job offers
	Does not hire candidates without knowledge of Polish language
	Does have internship programm
	Does hire people with disabilities
	Link to current job offers
	All of its job offers require English proficiency at a minimum B2 level, and some positions also require knowledge of German or French (as specified in the individual job posting)
	Once a year, organizes a six-month internship program (May – October). Recruitment begins at the turn of February and March, and interns are expected to start at the beginning of May
	Hires people with disabilities
	Link to current job offers
	Hires candidates without Polish language skills and also offers positions for those who speak English or German
	Hires people with disabilities
	Link to current job offers
	Hires candidates who can communicate in Polish. For administrative roles, proficiency in English is mandatory
	Currently does not have a formal internship program, however, the firm is open to student internships and, whenever possible, accepts students for this purpose
	Hires people with disabilities
	Link to current job offers
	Polish is used on a daily basis in the office, but due to the fact that it operates globally, requires all positions to have a minimum B2 level of spoken and written English. In addition, given that the company has German roots, knowledge of German is also essential for many positions. Furthermore, any additional languages will be an advantage
	It actively supports students at the beginning of their professional careers by offering internship programmes
	Open to employing people with disabilities
	Link to current job offers
	It also employs people who do not speak Polish but requires to speak English
	Does have an internship program
	It is open to employing people with disabilities
	Link to current job offers
	Does have an internship program
	Employs people with disabilities
	Link to the job offers
	English is the corporate’s language; therefore, Haleon requires candidates to have a good command of English. Depending on the position, it also hires candidates who speak other languages
	The company offers internships and placements for students and graduates, who go through the same recruitment steps and take part in interviews just like candidates for other positions. All available opportunities are published on its career’s website
	Employs people with disabilities
	Link to current job offers
	Hires people who do not speak Polish
	Employs students and people starting their career
	Hires people with disabilities
	Link to current job offers
	Does not employ people who do not speak Polish, but sometimes is open to people who only speak English
	Employs students but does not have an internship program
	Although it does not currently have employees with disabilities, it welcomes applications from candidates with a disability certificate
	Link to current job offers
	For most of the roles, English is the working language. It also has offerts that require other languages, most commonly Spanish and French
	Hires people with disabilities
	Link to current job offers
	Link to current job offers
	Knowledge of English language is required but employs people who do not speak Polish
	Does hire students
	Link to current job offers
	Knowledge of English language is required but employs people who do not speak Polish
	Open to employing people with disabilities
	Link to current job offers
	In general, all of the positions require English skills, and many also require proficiency in Polish. Roles that do not require Polish are available from time to time; for instance, it currently has two such positions
	It does not have a dedicated internship program. However, almost every year it looks for interns in several teams, mainly in finance, accounting, and operations, for a period of at least the summer. Some of these interns stay with the company longer afterwards
	Hires people with disabilities, although does not currently have specific programs in place for this
	Link to current job offers
	The primary work language at ROCKWOOL GBS is English. English is required for all roles
	The company runs regular internship programmes in departments such as finance, IT, purchasing, master data and HR. Internships are paid and often come with the possibility of continuing the collaboration
	ROCKWOOL GBS is an open and inclusive organisation. It adapts the working environment to the needs of people with disabilities and provides appropriate support in the workplace. The office is free of architectural barriers
	Link to current job offers
	Knowledge of English language is required but employs people who do not speak Polish
	Does have an internship program
	The office in Poznań is accessible for employees with disabilities
	Link to current job offers
	Since SIS is a fully English-speaking company, candidates should have at least a B2 level of English, Polish is not required
	Does have an internship program
	Welcomes applications from people with disabilities
	Link to current job offers
	While it does not exclude it, strong communication in Polish with colleagues across all levels of the organization is essential. All job openings at its Poznań office require knowledge of foreign languages
	Offers an internship program for students in the final semesters of technical studies. It seeks candidates eager to gain hands-on experience in the railway industry and enhance their competencies in an engineering environment
	Provided that the work is in accordance with the occupational health physician’s recommendations and there are no health contraindications for performing the duties of the position
	Link to current job offers
	Hires candidates without knowledge of the Polish language. The vast majority of job offers require at least communicative English language skills
	Internship programs are available in the following areas: TPM, QA, FE, BE, AI, OSE
	Open to employing people with disabilities
	Link to current job offers
	Does have an internship program
	Employs people with disabilities, and information regarding workplace accommodations for persons with disabilities is always included in the job announcement.
	Link to current job offers
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